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Connecting the World:
Inaugural Statement of WorkinChina

In an era of surging globalization and deep integration of diverse civilizations, where the stars of career
aspirations shine alongside the dawn of cultural exchange, WorkinChina sets sail with pride in response to
the call of the times. This journal carries a firm mission: to build a bridge for understanding China’ s work-
place, to deeply analyze the context of China’ s career development from a cross-cultural perspective, to
promote global talent exchange and workplace civilization mutual learning, to assist international talents
in integrating into China’ s workplace ecosystem, and to push China’ s workplace experience onto the world
stage.

In an age where talent flows without borders and workplace trends change rapidly, gaining insight into
the complex landscape of China’ s career development has become an urgent need for global professionals,
scholars, and organizations. Leveraging the abundant resources of the International Academic Organiza-
tions Alliance, WorkinChina is registered in Hong Kong—a cosmopolitan city where Eastern and Western
cultures coexist harmoniously. It captures the dynamic changes in China’ s workplace with a keen perspec-
tive, creating a professional, authoritative, and cutting-edge information and exchange platform for global
readers. Whether you are a scholar studying the rise of China’ s emerging industries, a foreign professional
seeking career breakthroughs in China, or a strategic decision-maker of multinational enterprises deploy-
ing in the Chinese market, this journal will serve as a reliable guide on your journey of exploring China’ s
workplace.

For the many international students who come to China with dreams, the “Career Navigation for Inter-
national Students” column, meticulously crafted by WorkinChina, will be a guiding star for their career
paths. Upon arriving in China, international students not only face academic challenges but also need to
integrate into a completely new living environment. The column will share tips on efficiently utilizing the
rich academic resources of Chinese universities to transition from their home country’ s education system
to China’ s academic environment, such as participating in academic societies and applying for research
projects. It will also cover practical life information including housing, transportation, and dining, helping
international students quickly adapt to China’ s pace of life and integrate into local communities.

In terms of visa policies, we will provide detailed interpretations of the application procedures, duration
regulations, and conversion conditions for various types of visas. Especially for students who wish to work
or start businesses in China after graduation, we will offer application guidelines and policy interpretations
for work visas and entrepreneurship visas, helping them clearly plan a legal residence path. At the cultural
level, by introducing Chinese workplace etiquette and interpersonal communication rules, and analyzing
the manifestation of traditional festivals and customs in work scenarios, we will help international students
bridge cultural differences and build good relationships with Chinese colleagues and friends in both work
and life.

Notably, with the vigorous development of China’ s innovation and entrepreneurship ecosystem, start-
ing a business has become an important career choice for international students. The column will focus
on entrepreneurship support policies for international students, such as preferential admission conditions
for international student entrepreneurship parks in various regions and channels for applying for entre-
preneurship subsidies. It will share cases of successful international student entrepreneurs, covering com-
prehensive experiences from project conception and team building to market development and financing
strategies. It will also provide popular science on legal knowledge related to entrepreneurship, including
intellectual property protection and enterprise registration procedures, assisting international students
in transforming innovative ideas into business realities and realizing their career ideals on China’ s fertile
ground for entrepreneurship.

We also deeply care about Chinese students who have returned home after studying abroad. They bring



global perspectives and professional accumulations back to their motherland, facing both challenges in ap-
plying innovation and opportunities for entrepreneurial development when integrating into the local work-
place. The “Career Integration for Returnees” column will conduct in-depth interpretations of domestic
industry policy changes, such as support policies for emerging industries and the impact of regional devel-
opment strategies on talent demand, helping returned students grasp industry trends and find the right di-
rection whether they choose innovative practices in employment or independent entrepreneurship.

In terms of innovation, it will analyze the demand for returnees’ innovative capabilities in different
enterprises, ranging from the agile development thinking required by internet giants to the international
strategic layout capabilities needed by traditional enterprises. Through case studies and expert advice, it
will guide returned students on how to integrate overseas project management experience and cutting-edge
technical knowledge with domestic market demand—for example, applying advanced overseas environmen-
tal protection technologies to domestic carbon neutrality practices, so as to shine with innovative brilliance
in their jobs.

In the field of entrepreneurship, the column will focus on the advantages and paths of entrepreneurship
for returnees. It will interpret entrepreneurship support policies for returnees, such as tax reductions, en-
trepreneurship guarantee loans, and preferential admission to entrepreneurship parks, allowing returned
entrepreneurs to fully enjoy policy dividends. It will share stories of successful returned entrepreneurs,
comprehensively demonstrating their practical experiences from localizing advanced overseas business
models and creating innovative products tailored to Chinese market demand, to building cross-cultural en-
trepreneurial teams and connecting with domestic capital resources. Additionally, it will provide practical
information during the entrepreneurship process, such as enterprise registration procedures, intellectual
property protection, and market research methods, helping returned students put their entrepreneurial
ideas into practice.

Meanwhile, aiming at the “acclimatization” issues that returnees may encounter—such as domestic
workplace communication methods, team collaboration models, and local market rules and business cul-
tural differences in the entrepreneurial process—we will provide adaptation skills. These will help returned
students accurately position their strengths, achieve seamless integration of overseas experience with do-
mestic practices, and find their direction in the rapidly developing domestic workplace and entrepreneur-
ship track to release their value. Furthermore, we will share supporting policies for returned talents in
terms of household registration, housing, and children’ s education, resolving their worries and enabling
them to fully devote themselves to career development and entrepreneurial journeys.

At the same time, we warmly welcome outstanding global experts, scholars, and entrepreneurs to join
China’ s wave of innovative development. The “Global Innovators in China” section will provide one-stop
support for them, from interpreting local innovation policies (such as tax incentives in free trade zones
and certification standards for high-tech enterprises) to connecting with industrial park resources (includ-
ing laboratory sharing and supply chain cooperation), facilitating the rapid implementation of projects. It
will share experiences in cross-cultural team management, such as how to balance work styles of employ-
ees from different cultural backgrounds and establish efficient communication mechanisms. It will build
bridges for cooperation with local investment institutions and industry associations, regularly holding
online and offline matchmaking meetings to enable international talents to communicate face-to-face with
domestic venture capital tycoons and industry leaders. For market access issues concerned by global entre-
preneurs, it will provide detailed interpretations of industry access standards and suggestions for selecting
partners. For experts and scholars, it will introduce domestic research project application channels and in-
dustry-university-research cooperation models, such as establishing joint laboratories with universities and
participating in national major science and technology projects, to promote the transformation of their re-
search achievements in China. Whether it is entrepreneurial projects in cutting-edge fields such as artificial
intelligence and biomedicine, or innovative ideas in characteristic industries such as cultural and creative
industries and educational technology, all can find suitable soil for development here, promoting in-depth
cooperation between China and the world in the field of innovation.

WorkinChina adheres to the editorial philosophy of cross-cultural understanding and strives to build a
diverse and inclusive exchange platform. Our content positioning balances academic rigor and practical-



ity, including in-depth academic research on China’ s workplace changes (such as labor market structure
adjustment and localized practices of organizational behavior); first-hand experience sharing from industry
leaders, covering fields such as enterprise management innovation, talent strategy formulation, and entre-
preneurial model exploration; and authoritative interpretations of national policies and regulations, help-
ing readers accurately grasp the direction of workplace development and entrepreneurial opportunities. In
terms of reader positioning, we target international students in China, returned talents, foreign profession-
als, and global professionals and scholars concerned about China’ s workplace, meeting the information
needs of different groups. Our editorial goals are clear and firm: in the short term, to become the primary
information source for international talents to understand China’ s workplace and entrepreneurial envi-
ronment; in the medium term, to build a core community for cross-cultural workplace communication and
entrepreneurial cooperation; in the long term, to shape a globally influential discourse system for China’ s
workplace research and innovation and entrepreneurship practices.

Connection and sharing are the core values of WorkinChina. We hope that through this journal, we can
gather global wisdom, break down cultural and geographical barriers, allow global managers to appreci-
ate the charm of Chinese leadership philosophy, enable Chinese professionals to share career development
experiences with the world, let scholars and practitioners jointly shape the future of the workplace, help in-
ternational students and returned talents find a ladder for growth and fertile ground for entrepreneurship,
and let global innovators and entrepreneurs realize their dreams in China. In this era full of differences and
opportunities, workplaces and entrepreneurship arenas have become frontiers for civilizational exchange,
mutual learning, and collision of innovative ideas. WorkinChina is willing to be a promoter of this great
process, transforming local wisdom into global wealth, enabling global perspectives to empower China’ s
workplace development and entrepreneurial practices, and letting every talent shine on China’ s workplace
and entrepreneurship stage.

On the occasion of its inauguration, we sincerely invite you to join this feast of knowledge and ideas.
Whether you are a senior expert deeply engaged in the workplace, an explorer new to the field, an interna-
tional student with dreams, or an entrepreneur committed to innovation, WorkinChina looks forward to
your participation. Share your experiences, contribute your research, and jointly write a new chapter in
China’ s workplace development and innovation and entrepreneurship.

Let us work hand in hand to explore the infinite possibilities in China’ s workplace and entrepreneurship
fields amid opportunities and challenges, build a bridge connecting the world for careers and entrepreneur-
ship, and jointly move towards a more open, inclusive, and innovative global workplace and entrepreneurial
future. Welcome to WorkinChina—here is your partner in career development, a gathering place of global
workplace wisdom, and a gateway to infinite possibilities in career and entrepreneurship.

Founding Editor-in-Chief: Zheng Liwei
August, 2025

WARKINCHINA



